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NATIVE AMERICAN MANAGEMENT SERVICES, INC.
12110 Sunset Hills Road

Suite 450

Reston, VA 20190
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" Certified Native American, woman owned, small
disadvantaged business

®"Providing administrative management support services to
the federal government for 17 years totaling over
$65M in contracts

®Solid reputation as a high quality dependable contractor with
award winning team

®Over 60 staff and consultants nationwide
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®Holds GSA AIMS schedule GS-23F-0131S and GS-23F-0130S set aside
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®Holds GSA MOBIS schedule GS-10F-0058V

® NAICS Codes

541611 (Primary) 541810

541511
541512
541613
541618
541620
541720

541820
541830
541850
541870
541910
541990

561110
561410
561420
611430
611710
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" Patricia Parker and Tonya Parker, Founders
Members of the Choctaw Nation of Oklahoma
Numerous awards for leadership and achievements

Founded NAMS in 1992, after successful careers in the federal
government
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Frogram Management 5u!3!:>ort Services

= Event management
= Green conferences and meetings
= Grant lifecycle management
» Pre and Post grant management training and technical assistance
= Career transition training and professional development
= Subject matter experts in cultural issues, diversity, statistics, and
environmental policy
» Fast and responsive recruitment, staff management, and training for our

Federal clients
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= Over 100 conferences and meetings for Federal clients

= Green conference and meeting

» Comprehensive event coordination

= |dentification and invitation of compelling speakers and experts, fulfillment of
bilingual and bicultural requirements, provision of technical writers, editors, and other
specialized support

= |ogistics for grant review and peer review
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» Technical Assistance and Training for Federal Grants in
Indian Country

»Administration for Native Americans (ANA) — help desk,
training and technical assistance, individual and community
consultation on economic development, cultural
preservation, environmental protection

=Tribal Child Care (TriTAC) — technical assistance for Tribal
childcare grant administrators and cluster training for grant
management

=Office of Native American Program Indian Housing
(ONAP) — technical assistance and training for Native
American Housing Assistance and Self-Determination Act
(NAHASDA) grantees.
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HUD Region TriTAC
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25 NAMS staff and consultants have tribal affiliations.
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Consultatlon and 5ub ect Matter Expertlsc & Outreach

=Tribal Consultation — HHS Offices — coordination
and facilitation

* Environmental SME—- EPA ORD — management
consulting

= Pyblic Health SME — HHS Offices — metrics and
analysis

» Qutreach — HHS Offices — Native American outreach
on SIDS, AIDS, tobacco and pulmonary disease

»Research, testing, development and outreach of
targeted health education
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= Policy analysis

= Public health

= Strategic and long-range planning

= Organizational assessment and development
= Performance measurement and reporting

= Management auditing, design, and implementation
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= Provides program management support staff to DHS
headquarters

» Has access to a large pool of retired military staff and
active duty military dependents

= Can provide disciplined people who understand the law
enforcement environment

OFESITE:

= Provides cost effective, onshore, secure remote site
staff

= Can utilize our Native American certified status for very
cost competitive rates
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= DHS/Coast Guard — enlisted, flag and civilian senior executive
training

" DHS/Coast Guard — career transition assistance seminars for
the USCG

= HUD - specialized training and orientation for HUD staff on
Sovereign Nations
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® ACKCO ® Mandaree Enterprise Corporation

® Adecco Government

) ®"Premier Alliance
Services
® All Native Systems ® Salas Design

® Chickasaw Nation
Industries

" CSC ® SRA International

® Sitech Corporation

® Lakota Express " Tom Porter Group

® | ee Hecht Harrison
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® 2006- ACF-Outstanding Contractor of the Year
® 2006- Northern Virginia Business Success Award

® 2006 - Native American Business Leaders Award (NABL) - Volunteer of the Year (Patricia
Parker, President/CEOQO)

® 2005 — Office Depot Businesswoman of the Year (Pat Parker)

® 2005 — Lifetime Achievement — Enterprising Women Hall of Fame

® 2005 Red Ribbon Leadership — National HIV/AIDS Partnership

® 2004-2006- Diversitybusiness.com — Top Virginia Minority Business
® 2004 — ACF Honor — Outstanding Contractor of the Year Award

® “Above and Beyond” from Camp Pendleton

® “Excellence in Teamwork” from Camp Pendleton
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Department of Agriculture
Department of Health and Human Services
- Administration for Children and Families
- Administration for Native Americans
- Centers for Disease Control and Prevention
- Health Resources and Services Administration
- Indian Health Service
- Office of Public Health/Office of Minority Health
- Program Support Center
Department of Homeland Security
Department of Housing and Urban Development
Department of the Interior/Bureau of Indian Affairs
Department of Labor
- Employment and Training Administration
- Veterans Employment and Training Service
Environmental Protection Agency
- American Indian Environmental Office
- National Health and Environmental Effects Research Laboratory
- Office of Cooperative Environmental Management
- Office of Solid Waste and Emergency Response
- Office of Resources Management and Administration
US Air Force
US Army
US Coast Guard
US Marine Corps
US National Guard and Army Reserve
US Navy
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